
TOWN OF BROOKLINE SELECT BOARD

 Bernard W. Greene – 
Chair

 John VanScoyoc – Vice 
Chair

 Miriam Aschkenasy
 Michael Sandman
 Charles Carey – Town 

Administrator

SELECT BOARD CALENDAR II
(CLERICAL ERRORS ITEMS 5A AND 11)

04/18/2023 | HYBRID MEETING
SELECT BOARD HEARING ROOM 

6TH FLOOR, BROOKLINE TOWN HALL 

OR 

Please click this URL to Register & Find the Information to Join as an Attendee via 
your Confirmation Email:

https://brooklinema.zoomgov.com/webinar/register/WN_vytCc6nOTaWYlrhzYmkllw

To Join by Phone: +1 646 828 7666  
Webinar ID: 161 213 3688

To Watch and Comment:
BrooklineInteractive.org/live

1. OPEN SESSION

5:00 PM Question of entering into Executive Session for the reasons stated 
in item 2.

2. EXECUTIVE SESSION - LITIGATION

Executive session for the purpose of conducting strategy sessions 
in preparation for negotiations with nonunion personnel or to 
conduct contract negotiations with nonunion personnel candidate 
for Police Chief, Jennifer Paster.

3. ANNOUNCEMENTS/UPDATES
5:30 PM Select Board to announce recent and/or upcoming Events of 

Community Interest.

4. PUBLIC COMMENT
Public Comment period for residents who requested to speak to 
the Board regarding Town issues not on the Calendar.
Up to fifteen minutes for public comment shall be scheduled each meeting. Persons wishing to speak 
may sign up in advance beginning on the Friday preceding the meeting or may sign up in person at 
the meeting. Speakers will be taken up in the order they sign up. Advance registration is available by 
calling the Select Board’s office at 617-730-2202 or by e-mail at kmacgillivray@brooklinema.gov. The 
full Policy on Public Comment is available at http://www.brooklinema.gov/376/Meeting-Policies

5. MISCELLANEOUS
Approval of miscellaneous items, licenses, vouchers, and 
contracts.
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SELECT BOARD-CALENDAR -2- 04/18/2023
5.A. Question of approving the authorization to hire request for a 

Finance Assistant (C-08) in the Treasury/Collection Division of 
the Finance Department.

5.B. Question of accepting a rebate check from National Grid, An 
Energy Solutions Implemented Program for the installation of 
heating pumps at the Evelyn Kirrane Aquatics Center in the 
amount of $19,675.

5.C. Question to approve and execute an agreement with Abe Faber, 
Treasurer and Co-Director, for the operation of the Farmers’ 
Market at the Centre Street West Parking Lot on Thursdays 
from 9:00 AM - 9:00 PM from June 1, 2023 through November 
16, 2023.

5.D. Question of approving the Flowers and Opera community event 
to be held in the SS Pierce Alley Saturday, May 20, 2023 from 
3:00 PM – 6:00 PM.

5.E. Question approving a Temporary All Alcohol Beverages Sales 
License to Artbarn Community Theatre for a Fundraiser Dinner 
to be held on May 13, 2023 from 7:00 PM – 10:00 PM at 210 
Harvard Street. 120 people expected to attend.

6. CALENDAR
Review and potential vote on Calendar Items

7. POLICE CHIEF CONTRACT APPROVAL

Question of approving the employment contract for the Police 
Chief as recommended by the Town Administrator.

8. SECONDHAND ARTICLES LICENSE - BROOKLINE 
BOOKSMITH

Question of approving the application for a Secondhand Article 
License to Brookline Booksmith Corporation. d/b/a Brookline 
Booksmith at 279 Harvard Street Brookline, MA 02446.

9. FOOD VENDOR - THE BUTCHERIE

Question of approving the application for a Food Vendor License 
for Josh Gelerman d/b/a The Butcherie at 374 Boylston Street.  
Hours of operation will be Monday – Friday and Sunday 7:00 
AM – 6:00 PM.
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SELECT BOARD-CALENDAR -3- 04/18/2023

10. MANAGER OF RECORD CHANGE - MANDARIN 
GOURMET

Question of approving the application of a Change of Manager 
from Jaimie Thang to Bao Ping Chen for DTJ Group, Inc. d/b/a 
Mandarin Gourmet at Mandarin Gourmet.

Question of approving the application for Change of Officer for 
DTJ Group, Inc.d/b/a Mandarin Gourmet at 1020 West Roxbury 
Prky

Question of approving the application for Change in Owner 
interest for DTJ Group, Inc.d/b/a Mandarin Gourmet at 1020 
West Roxbury Prky

11. CHANGE OF MANAGER/ALTERNATE MANAGER - TACO 
BELL

Question of approving the application of a Change of Manager 
from Maria Lopez Ramos to Aaron Larsen for Cantina 
Hospitality LLC d/b/a Taco Bell at 872 Comm Ave. 

Question of approving the application of an Alternate Manager 
Israel Vega for Cantina Hospitality LLC d/b/a Taco Bell at 872 
Comm Ave. 

Question of approving the application of a Change of Manager 
from Artur Elescano Meza Jr to Kayla Binger for Cantina 
Hospitality LLC d/b/a Taco Bell at 276 Harvard Street. 

Question of approving the application of an Alternate Manager 
Israel Vega for Cantina Hospitality LLC d/b/a Taco Bell at 276 
Harvard Street.

12. CHANGE OF OWNERSHIP - DUNKIN DONUTS

Question of approving the application of a Change of Ownership 
for a Common Victualler from CDT Donuts d/b/a Dunkin Donuts 
to BB Donuts LLC d/b/a Dunkin’ at 265 Boylston Street.  Hours 
of operation will be Sunday 6:00am – 7:00pm, Monday – 
Saturday 5:30am – 7:00pm. Seating will consist of 18 inside seats.

Question of approving the application of a Change of Ownership 
for a Common Victualler from CDT Donuts d/b/a Dunkin Donuts 
to BB Donuts LLC d/b/a Dunkin’ at 1316 Beacon Street.  Hours 
of operation will be Monday – Sunday 6:00am – 7:00pm. Seating 
will consist of 20 inside seats.
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SELECT BOARD-CALENDAR -4- 04/18/2023

Question of approving the application of a Change of Ownership 
for a Common Victualler from CDT Donuts d/b/a Dunkin Donuts 
to BB Donuts LLC d/b/a Dunkin’ at 8 Harvard Street.  Hours of 
operation will be Monday – Sunday 6:00am – 7:00pm. Seating 
will consist of 9 inside seats.

13. DEPARTMENTAL BUDGET REVIEWS

Review of the FY24 Departmental Budgets for the Office of 
Veterans' Services, the Department of Health and Human 
Services, and the Building Department.

14. 7:45 PM WARRANT ARTICLES PUBLIC HEARING

Public Hearing and possible vote on the following warrant 
articles for the 2023 Annual Town Meeting:

Article 20 Amend the Menstrual Hygiene Product Access By-
Law of the Town’s General By-Laws, currently Article 8.39, to 
change the Article’s duplicative numbering and add provisions 
relative to reproductive and gender health care (Stone, et. al)

Article 17 Amend Article 8.37.2  of the Town’s General By-Laws 
to change “marijuana” to “cannabis” and to permit two 
additional Storefront Cannabis Retailers licenses for Equity 
Applicants (O’Neal)

Article 23 Resolution requesting the Select Board, Town 
Administrator and Human Resources Director to work with the 
Police Department to adopt and implement an in-car and body 
worn camera policy for the Police Department (O’Neal)

Article 21 Create a new Article 8.XX.1 of the Town’s General By-
Laws to establish training, notice and reporting requirements for 
Innholders to prevent human trafficking. (Davis, Levin, 
Margolis)

15. WARRANT ARTICLES

Discussion and possible vote on the following warrant articles for 
the 2023 Annual Town Meeting:

Article 10 Amend Article 2.1.13 of the Town’s General By-Laws 
to define and require lead petitioners for warrant articles  

Article 19 Amend the General By-laws to create a Black N Brown 
Commission
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SELECT BOARD-CALENDAR -5- 04/18/2023

16. MBTA-CA MULTIFAMILY PERMITTING COMMITTEE

Presentation and possible vote on the committee charge and slate 
for the MBTA-CA Multifamily Permitting Committee.

17. BOARDS AND COMMISSIONS - APPOINTMENTS

The following candidates for appointment/reappointment to 
Boards and Commissions:

Naming Committee

The Town of Brookline does not discriminate on the basis of disability in admission to, access to, or operation of its programs, services, or activities. 
The Town of Brookline does not discriminate on the basis of disability in its hiring or employment practices. This notice is provided as required by 
Title II of the Americans with Disabilities Act (ADA) and by Section 504 of the Rehabilitation Act of 1973. Questions, complaints, or requests for 
additional information may be sent to Sarah Kaplan, Community Relations Specialist and ADA / Section 504 Coordinator. Persons with disabilities 
who need either auxiliary aids and services for effective communication, written materials in alternative formats, or reasonable modifications in 
policies and procedures in order to access programs and activities of the Town of Brookline are invited to make their needs and preferences known to 
the ADA Coordinator. This notice is available in alternative formats from the ADA Coordinator.
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Town of Brookline, MA 
Finance Assistant – Treasury 

1 

Finance Assistant 

Grade: C9 

Position Purpose: 

The purpose of this position is to perform administrative and financial work consisting of 

auditing and posting Real Estate and Personal Property taxes; Water and Refuse fees; Tax 

Titles; and Deferrals into a database, and verifying, depositing, recording and cataloging 

municipal revenue. Performs diversified duties in support of other divisions within the 

Finance Department as needed and assigned.  Performs all other related work as required.  

Essential Functions: 

(The essential functions or duties listed below are intended only as illustrations of the various 

types of work that may be performed. The omission of specific statements of duties does not 

exclude them from the position if the work is similar, related, or a logical assignment to 

the position.) 

Responsible for daily balancing and depositing of departmental receipts and payments of 

municipal bills.  

Verifies and processes cash receipts; enters data into the accounting system; generates receipt 

reports; maintains receipts and reports and forwards to the Comptroller. 

Conducts research and generates correspondence to resolve misapplied payments and posting 

and billing errors; tracks unidentifiable electronic payments. 

Assists Treasurer and Assistant Treasurer with monthly bank deposit reconciliation. Reconciles 

excise tax and maintains records. 

Verifies check and ACH files, transfers funds and submits wires for payments, and prints 

vendor check warrants. Voids checks online for Vendor, School, and Town Payroll accounts. 

Maintains file of bank statements.  

Researches payments posted from the Collector’s Office and checks issued from the town 

payroll or vendor accounts. 

Updates accounts receivable with data from refunds, abatements, bounce payments, and 

transfers. 

Provides assistance to taxpayers, mortgage companies, law firms, and other Town 

departments regarding payments by telephone and via email and researches issues as needed. 

Provides assistance and backup to the Assistant Collector on data entry, research, status of 

funds, and file maintenance of Tax Titles.  

5.A.
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Town of Brookline, MA 

Finance Assistant – Treasury  

2 

Associate’s Degree in Accounting, Business Administration, or Finance; Bachelor’s 

Degree preferred plus at least two years of office, municipal, or banking experience 

Processes and maintains Treasury/Collection and Payroll’s office supplies and expenses. Sends 

payments to vendors upon receipt of services or supplies. 

Responsible for general shared duty of responding to office mail, email, and voicemail. 

Attends training, as needed. 

Cross-trained to perform functions of other Finance Department office staff as needed 

and assigned. 

Performs similar or related work as required, directed, or as the situation dictates. 

Supervision: 

Supervision Scope: Performs varied and responsible functions requiring a thorough knowledge 

of departmental operations, policies, procedures, and practices.  

Supervision Received:  Works under the direct supervision of the Assistant Treasurer with 

broad supervision from the Finance Director. 

Work Environment: 

Work is performed in an office environment.  Majority of work is performed in a moderately 

noisy work environment. 

Operates computer, printer, telephone, copier, and all other standard office equipment. 

Makes frequent contact with taxpayers, mortgage companies, and attorneys as well as other 

Town departments regarding payments and researching missing, duplicate, or misapplied 

payments. 

Employee has access to confidential financial information. 

Errors could result in delay or loss of service, possible monetary loss, and possible legal 

ramifications.  

Recommended Minimum Qualifications: 

Education, Training and Experience: 

5.A.
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Town of Brookline, MA 

Finance Assistant – Treasury  

3 

Knowledge: Knowledge of office practices and procedures; knowledge of basic accounting and 

bookkeeping principles, computer applications used to perform the operations of the department; 

familiarity with accounts receivable. Knowledge of MUNIS, VADAR, popular word 

processing and spreadsheet software, Internet research, and Laserfiche. 

Ability: Ability to organize time and accomplish tasks with accuracy and attention to detail. 

Ability to meet deadlines. Ability to communicate effectively in written and oral form; ability to 

multi-task; ability to keep work current; must be discreet and trustworthy. Ability to utilize 

a personal computer and popular word processing and spreadsheet applications. Ability to 

research, track, and resolve accounting or documentation problems and discrepancies.  

Skill: Expertise and skill in utilizing a personal computer and popular word processing 

and spreadsheet applications. Strong problem-solving skills and organizational skills. 

Excellent customer service and interpersonal skills.

Physical Requirements: 

The physical demands described here are representative of those that must be met by an 

employee to successfully perform the essential functions of this job.  Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential 

functions.  

While performing the duties of this job, the employee is frequently required to work at a desk for 

at least 75% of the time; regularly communicate with taxpayers and Town employees; 

regularly move about inside the office to access file cabinets and office machinery; traverse 

stairs, make bank runs. The employee must occasionally lift and/or move objects weighing up to 

15 pounds, such as supplies, folders, and books. Ability to operate a keyboard and calculator 

at efficient speed and to view computer screens for extended periods of time. Ability to discern 

numerical details. 

(This job description does not constitute an employment agreement between the employer and 

employee and is subject to change by the employer as the needs of the employer and 

requirements of the job change.) 

Knowledge, Ability and Skill: 

including cash receipts, bank statements, deposits, and accounts receivable experience 

preferred; or any equivalent combination of education, training, and experience.  

5.A.
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New Common Victualler / Change of Ownership 

Applicant: 
DBA: 
License Type: 

Application Details: 

BB Donuts LLC. 
Dunkin' 
New Common Victualler/ 
Change of Ownership 

Question of approving the application of a Change of Ownership for a Common 
Victualler from CDT Donuts d/b/a Dunkin Donuts to BB Donuts LLC d/b/a 
Dunkin' at 265 Boylston Street. Hours of operation will be Sunday 6:00am -
7:00pm, Monday - Saturday 5:30am - 7:00pm. Seating will consist of 18 inside 
seats. 

Question of approving the application of a Change of Ownership for a Common 
Victualler from CDT Donuts d/b/a Dunkin Donuts to BB Donuts LLC d/b/a 
Dunkin' at 1316 Beacon Street. Hours of operation will be Monday - Sunday 
6:00am - 7:00pm. Seating will consist of20 inside seats. 

Question of approving the application of a Change of Ownership for a Common 
Victualler from CDT Donuts d/b/a Dunkin Donuts to BB Donuts LLC d/b/a 
Dunkin' at 8 Harvard Street. Hours of operation will be Monday- Sunday 6:00am 
- 7:00pm. Seating will consist of9 inside seats.

Reports (Attached): 

Health Department (Approved) 
Building Department (Approved) 
Police Department (Approved) 
Fire Department (Approved) 

12.A.
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T O W N   O F   B R O O K L I N E  
DEPARTMENT OF PUBLIC HEALTH  

 
11 Pierce Street, Brookline, Massachusetts, 02445  

Telephone: (617) 730-2300     Facsimile: (617) 730-2296 
Website: www.brooklinema.gov  

 

Sigalle Reiss, MPH, REHS/RS  

Commissioner of Public Health 

& Human Services  

  

BROOKLINE DEPARTMENT OF PUBLIC HEALTH 

M E M O R A N D U M 
  

 

To:         Charles Carey, Town Admistrator  

    For the Select Board 

 

From:     Sigalle Reiss 

    Commissioner of Public Health & Human Services 

       

Date: April 13, 2023 

 

Re:  BB Donuts LLC 

            Dunkin’ 

            1316 Beacon St. Brookline MA 02445 

 Common Victualler  

 
Please be advised that the Brookline Department of Public Health (BDPH) has reviewed the application and 

plans for the above-noted establishment. The BDPH has no objections to the issuance of a common Victualler 

license. This recommendation is under the following conditions: 

 

• The establishment must submit all required documents and application for a food permit along with the 

applicable fees to the BDPH, and complete all plan review food permit orientation. 

• The operator must maintain Food Safety, and Allergy Awareness Certifications. 

• An odor control system should be installed and maintained to prevent excessive cooking odors should 

the BDPH receive valid nuisance complaints. 

• The operator must provide and maintain an adequate Trash/recycling management Plan. The plan must 

be submitted along with the Food Permit application for review.  

• The establishment must receive a pre-operational inspection before the license is released. 

12.A.
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• The establishment must comply with the Town By-Laws on using artificial Trans-Fats, Polystyrene, and 

tobacco control 

• An integrated pest management service, including inspections, treatments, and recommendations must 

be provided by a licensed pest control contractor 
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T O W N   O F   B R O O K L I N E  
DEPARTMENT OF PUBLIC HEALTH  

 
11 Pierce Street, Brookline, Massachusetts, 02445  

Telephone: (617) 730-2300     Facsimile: (617) 730-2296 
Website: www.brooklinema.gov  

 

Sigalle Reiss, MPH, REHS/RS  

Commissioner of Public Health 

& Human Services  

  

BROOKLINE DEPARTMENT OF PUBLIC HEALTH 

M E M O R A N D U M 
  

 

To:         Charles Carey, Town Admistrator  

    For the Select Board 

 

From:     Sigalle Reiss 

    Commissioner of Public Health & Human Services 

       

Date: April 13, 2023 

 

Re:  BB Donuts LLC 

            Dunkin’ 

            8 Harvard St. Brookline MA 02445 

 Common Victualler  

 
Please be advised that the Brookline Department of Public Health (BDPH) has reviewed the application and 

plans for the above-noted establishment. The BDPH has no objections to the issuance of a common Victualler 

license. This recommendation is under the following conditions: 

 

• The establishment must submit all required documents and application for a food permit along with the 

applicable fees to the BDPH, and complete all plan review food permit orientation. 

• The operator must maintain Food Safety, and Allergy Awareness Certifications. 

• An odor control system should be installed and maintained to prevent excessive cooking odors should 

the BDPH receive valid nuisance complaints. 

• The operator must provide and maintain an adequate Trash/recycling management Plan. The plan must 

be submitted along with the Food Permit application for review.  

• The establishment must receive a pre-operational inspection before the license is released. 
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• The establishment must comply with the Town By-Laws on using artificial Trans-Fats, Polystyrene, and 

tobacco control 

• An integrated pest management service, including inspections, treatments, and recommendations must 

be provided by a licensed pest control contractor 
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T O W N   O F   B R O O K L I N E  
DEPARTMENT OF PUBLIC HEALTH  

 
11 Pierce Street, Brookline, Massachusetts, 02445  

Telephone: (617) 730-2300     Facsimile: (617) 730-2296 
Website: www.brooklinema.gov  

 

Sigalle Reiss, MPH, REHS/RS  

Commissioner of Public Health 

& Human Services  

  

BROOKLINE DEPARTMENT OF PUBLIC HEALTH 

M E M O R A N D U M 
  

 

To:         Charles Carey, Town Admistrator  

    For the Select Board 

 

From:     Sigalle Reiss 

    Commissioner of Public Health & Human Services 

       

Date: April 13, 2023 

 

Re:  BB Donuts LLC 

            Dunkin’ 

            265 Boylston St. Brookline MA 02445 

 Common Victualler  

 
Please be advised that the Brookline Department of Public Health (BDPH) has reviewed the application and 

plans for the above-noted establishment. The BDPH has no objections to the issuance of a common Victualler 

license. This recommendation is under the following conditions: 

 

• The establishment must submit all required documents and application for a food permit along with the 

applicable fees to the BDPH, and complete all plan review food permit orientation. 

• The operator must maintain Food Safety, and Allergy Awareness Certifications. 

• An odor control system should be installed and maintained to prevent excessive cooking odors should 

the BDPH receive valid nuisance complaints. 

• The operator must provide and maintain an adequate Trash/recycling management Plan. The plan must 

be submitted along with the Food Permit application for review.  

• The establishment must receive a pre-operational inspection before the license is released. 
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• The establishment must comply with the Town By-Laws on using artificial Trans-Fats, Polystyrene, and 

tobacco control 

• An integrated pest management service, including inspections, treatments, and recommendations must 

be provided by a licensed pest control contractor 
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Proposed New Brookline By-Law on Reproductive & Gender Health and Equity
Petitioners: Rebecca Stone, TMM3, on behalf of the Brookline Commission for Women; Valerie 
Frias, TMM13; Scott Gladstone, TMM16; Anthony Ishak, TMM1; Janice Kahn, TMM15; Alec 
Lebovitz, TMM8; Arden Reamer, TMM8; Pam Roberts, TMM2; Felina Silver Robinson, 
TMM3; Chloe Zera, M.D., MPH

To see if the Town will amend the General By-laws to add the following Article: 
[deletions are crossed through; new language is in bold face]

8.39 MENSTRUAL HYGIENE PRODUCT ACCESS BY-LAW

8.XX  REPRODUCTIVE and GENDER HEALTH ACCESS & EQUITY

Section 8.XX.1  Intent and Purpose

This by-law codifies Brookline’s commitment to access for all to safe, caring, and equitable 
reproductive and gender health care and establishes Brookline as a safe haven for anyone 
seeking or providing reproductive or gender-affirming health care, consistent with the 
amendments to G.L. chapters 12, 218, 223A, 233 set forth in Chapter 127 of the Acts of 
2022, An Act expanding protections for reproductive and gender-affirming care. 
Reproductive and gender health protections in Brookline are specified as including, but not 
limited to, menstrual regulation or products, prevention or termination of pregnancy, 
gender-affirming care, and support for healthy pregnancy and childbirth. 

Section 8.XX.2  MENSTRUAL HYGIENE PRODUCT ACCESS BY-LAW
8.XX.2.i  Definitions
8.XX.2.ii  Access to Menstrual Hygiene Products
8.XX.2.iii  Manner of Dispensing
8.XX.2.iv  Green Products
8.XX.2.v  Effective Date

Section 8.XX.3  SAFE ACCESS TO LEGALLY PROTECTED HEALTH CARE

8.XX.3.i   Definitions 

The terms ‘Gender-affirming health care services’, ‘Legally protected health care activity’, 
and ‘Reproductive health care services’ shall have the same meanings as under M.G.L. c. 
9A, s. 1. 

“Abusive litigation” means litigation, criminal prosecution, or other legal action to deter, 
prevent, sanction or punish any person engaging in legally-protected health care activity 
that is: (i) filed or prosecuted in any state other than the Commonwealth where liability, in 
whole or part, directly or indirectly, is based on legally protected health care activity that 
occurred in the Commonwealth, including any action in which liability is based on any 
theory of vicarious, joint or several liability derived therefrom; or (ii) an attempt to enforce 
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any order or judgment issued in connection with any such action described in subsection 
(i), by any party to the action or any person acting on behalf of a party to the action.  For 
purposes of this definition, the term “occurred in the Commonwealth” means any part of 
any act or omission which occurs or is initiated in the Commonwealth, that forms the basis 
of the litigation or other legal action described above, whether or not explicitly alleged or 
included in any of the pleadings. 

“Client” means an individual who is inquiring about or seeking pregnancy-related or 
gender-affirming services.

“Health information” means any oral or written information in any form or medium that 
relates to health insurance or the past, present, or future physical or mental health or 
condition of a client.

“Town agent” means any employee of the Town of Brookline, whether full time or part 
time, regular or seasonal, any intern or volunteer when acting on behalf of the Town of 
Brookline, any contractor for the Town of Brookline while a contract between the Town of 
Brookline and said contractor is in effect, and any recipient of Town funding, grants, 
awards, or appropriations.

Section 8.XX.3.ii Protection from Abusive Litigation

a. Acting in their capacity as a Town agent, no Town agent may furnish information, 
assistance, or aid to any person or jurisdiction when such information, assistance, or 
aid is knowingly intended for use in abusive litigation as defined in this article, and 
no Town resources, materials, or funds shall be so used, except as so ordered by a 
court in the Commonwealth. 

b. Acting in their capacity as a Town agent, no Town agent may furnish information, 
assistance, or aid to any person or jurisdiction for the purposes of prohibiting, 
criminalizing, sanctioning, authorizing a person to bring a civil action against, or 
otherwise interfering with a person, entity or carrier that seeks, receives, causes, 
aids in access to, aids or abets or provides, or attempts or intends to seek, receive, 
cause, aid in access to, aid or abet, or provide reproductive health care services or 
gender-affirming health care services, if such services are legally protected health 
care activities. Additionally, no Town resources, materials, or funds shall be so used.

c. Pursuant to G.L. c. 147,  § 63 no person, regardless of residency or citizenship 
status, shall be held in custody by the Brookline Police Department, nor remanded, 
transferred, or extradited to another jurisdiction for seeking, receiving, causing, 
aiding in access to, aiding or abetting or providing, or attempting or intending to 
seek, receive, cause, aid in access to, aid or abet, or provide reproductive health care 
services or gender-affirming health care services, if such services are legally 
protected health care activities, except as required by the order of a court of 
competent jurisdiction. This restriction shall not apply to any investigation or 
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proceeding where the conduct that is subject to potential liability under the 
investigation or proceeding initiated in or by the other State would be subject to 
civil or criminal liability or professional sanction under the laws of the 
Commonwealth if committed in this Commonwealth.

Notwithstanding the general prohibition of this section, agencies and individuals 
acting on their behalf may provide information or assistance in connection with 
such an investigation or proceeding in response to the written request of a person 
who is the subject of such an investigation or proceeding. 

d. All Town agents shall comply with any law or regulation of this Commonwealth 
pertaining to reproductive and gender-affirming health care not otherwise explicitly 
stated in this by-law. 

Section 8.XX.3.iii Violations 

a. Any Town employee/agent found to have violated this article shall be subject to the 
relevant discipline policies of the Town of Brookline, if applicable.

b. Any Town contractor found to have violated this article shall be subject to review 
and potential termination of contract.

Section 8.XX.3.iv Severability 

The sections, paragraphs, sentences, clauses, and phrases of this article are severable, and 
if any phrase, clause, sentence, paragraph, or section of this article shall be declared 
unconstitutional by the valid judgment or decree of any court of competent jurisdiction, 
such unconstitutionality shall not affect any of the remaining phrases, clauses, sentences, 
paragraphs, and sections of this article.

or act on anything relative thereto.
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__________
ARTICLE x

______________
x ARTICLE
Submitted by:  Rebecca Stone, TMM3, on behalf of the Brookline Commission for 
Women; Valerie Frias, TMM13; Scott Gladstone, TMM16; Anthony Ishak, TMM1; 
Janice Kahn, TMM15; Alec Lebovitz, TMM8; Arden Reamer, TMM8; Pam Roberts, 
TMM2; Felina Silver Robinson, TMM3; Chloe Zera, M.D., MPH

To see if the Town will amend the General By-laws to add the following Article: 
[deletions are crossed through; new language is in bold face]

8.39 MENSTRUAL HYGIENE PRODUCT ACCESS BY-LAW

8.XX  REPRODUCTIVE and GENDER HEALTH ACCESS & EQUITY

Section 8.XX.1  Intent and Purpose

This by-law codifies Brookline’s commitment to access for all to safe, caring, and 
equitable reproductive and gender health care and establishes Brookline as a safe 
haven for anyone seeking or providing reproductive or gender-affirming health 
care, consistent with the amendments to G.L. chapters 12, 218, 223A, 233 set forth 
in Chapter 127 of the Acts of 2022, An Act expanding protections for reproductive and 
gender-affirming care. Reproductive and gender health protections in Brookline are 
specified as including, but not limited to, menstrual regulation or products, 
prevention or termination of pregnancy, gender-affirming care, and support for 
healthy pregnancy and childbirth. 

Section 8.XX.2  MENSTRUAL HYGIENE PRODUCT ACCESS BY-LAW
8.XX.2.i  Definitions
8.XX.2.ii  Access to Menstrual Hygiene Products
8.XX.2.iii  Manner of Dispensing
8.XX.2.iv  Green Products
8.XX.2.v  Effective Date

Section 8.XX.3  SAFE ACCESS TO LEGALLY PROTECTED HEALTH CARE

8.XX.3.i   Definitions 

The terms ‘Gender-affirming health care services’, ‘Legally protected health care 
activity’, and ‘Reproductive health care services’ shall have the same meanings as 
under M.G.L. c. 9A, s. 1. 

“Abusive litigation” means litigation or other legal action to deter, prevent, sanction 
or punish any person engaging in legally-protected health care activity that is: (i) 
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filed or prosecuted in any state other than the Commonwealth where liability, in 
whole or part, directly or indirectly, is based on legally protected health care 
activity that occurred in the Commonwealth, including any action in which liability 
is based on any theory of vicarious, joint or several liability derived therefrom; or 
(ii) an attempt to enforce any order or judgment issued in connection with any such 
action described in subsection (1), by any party to the action or any person acting on 
behalf of a party to the action.  For purposes of this definition, the term “occurred 
in the Commonwealth” means any part of any act or omission which occurs or is 
initiated in the Commonwealth, that forms the basis of the litigation or other legal 
action described above, whether or not explicitly alleged or included in any of the 
pleadings. 

“Client” means an individual who is inquiring about or seeking pregnancy-related 
or gender-affirming services.

“Health information” means any oral or written information in any form or 
medium that relates to health insurance or the past, present, or future physical or 
mental health or condition of a client.

“Town agent” means any employee of the Town of Brookline, whether full time or 
part time, regular or seasonal, any intern or volunteer when acting on behalf of the 
Town of Brookline, any contractor for the Town of Brookline while a contract 
between the Town of Brookline and said contractor is in effect, and any recipient of 
Town funding, grants, awards, or appropriations.

Section 8.XX.3.ii Protection from Abusive Litigation

a. Acting in their capacity as a Town agent, no Town agent may furnish 
information, assistance, or aid to any person or jurisdiction when such 
information, assistance, or aid is knowingly intended for use in abusive 
litigation as defined in this article, except as so ordered by a court in the 
Commonwealth. Additionally, no Town resources, materials, or funds shall 
be so used. 

b. Acting in their capacity as a Town agent, no Town agent may furnish 
information, assistance, or aid to any person or jurisdiction for the purposes 
of prohibiting, criminalizing, sanctioning, authorizing a person to bring a 
civil action against, or otherwise interfering with a person, entity or carrier 
that seeks, receives, causes, aids in access to, aids or abets or provides, or 
attempts or intends to seek, receive, cause, aid in access to, aid or abet, or 
provide reproductive health care services or gender-affirming health care 
services, if such services are legally protected health care activities. 
Additionally, no Town resources, materials, or funds shall be so used.
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c. Pursuant to G.L. c. 147,  § 63 no person, regardless of residency or 
citizenship status, shall be held in custody by the Brookline Police 
Department, nor remanded, transferred, or extradited to another 
jurisdiction for seeking, receiving, causing, aiding in access to, aiding or 
abetting or providing, or attempting or intending to seek, receive, cause, aid 
in access to, aid or abet, or provide reproductive health care services or 
gender-affirming health care services, if such services are legally protected 
health care activities, except as required by the order of a court of competent 
jurisdiction. This restriction shall not apply to any investigation or 
proceeding where the conduct that is subject to potential liability under the 
investigation or proceeding initiated in or by the other State would be subject 
to civil or criminal liability or professional sanction under the laws of the 
Commonwealth if committed in this Commonwealth.

Notwithstanding the general prohibition of this section, agencies and 
individuals acting on their behalf may provide information or assistance in 
connection with such an investigation or proceeding in response to the 
written request of a person who is the subject of such an investigation or 
proceeding. 

d. All Town agents shall comply with any state law or regulation pertaining to 
reproductive and gender-affirming health care not otherwise explicitly stated 
in this by-law. 

Section 8.XX.3.iii Violations 

a. Any Town employee/agent found to have violated this article shall be subject 
to the relevant discipline policies of the Town of Brookline, if applicable.

b. Any Town contractor found to have violated this article shall be subject to 
review and potential termination of contract.

Section 8.XX.3.iv Severability 

The sections, paragraphs, sentences, clauses, and phrases of this article are 
severable, and if any phrase, clause, sentence, paragraph, or section of this article 
shall be declared unconstitutional by the valid judgment or decree of any court of 
competent jurisdiction, such unconstitutionality shall not affect any of the 
remaining phrases, clauses, sentences, paragraphs, and sections of this article.

or act on anything relative thereto.

_________________
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PETITIONER’S ARTICLE DESCRIPTION

The June 24, 2022, U.S. Supreme Court opinion in Dobbs v. Jackson Women’s Health 
Organization returned the issue of abortion access to the states, and shortly after the 
Dobbs decision, new and so-called “trigger” laws in 26 states meant that as many as 33 
million persons capable of being pregnant do not or will not have access to safe abortion 
services. At the same time, many of the states restricting abortion have also passed laws 
banning or restricting gender-affirming care. 

In response, the Governor of Massachusetts in July 2022 signed the law “An Act 
Expanding Protections for Reproductive and Gender-Affirming Care.” That Act, put 
forward by the ROE Coalition of Reproductive Equity Now, Planned Parenthood, and the 
ACLU and building on the advances of the previously passed ROE Act, anticipated the 
influx of pregnant people from abortion-banning states seeking care in Massachusetts 
and, crucially, protects abortion providers and patients from out-of-state lawsuits and 
extradition. 

While many are confident that, with those Acts, Massachusetts is a “safe haven” for 
abortion and for gender-affirming care, even here we still have challenges from anti-
abortion individuals and organizations, as well as a vocal and hostile population opposed 
to gender-affirming care. Municipalities have therefore been urged, if possible, to take 
local action affirming a local commitment to reproductive and gender-affirming care. The 
city of Salem, MA, has done so with a local ordinance, and this proposed by-law borrows 
from the Salem ordinance’s language.

Petitioners believe the Town has a compelling governmental interest in promoting public 
health and protecting people seeking or providing reproductive health care services 
against harassment and legal penalties from states where such services have been 
curtailed, eliminated, and/or criminalized. We chose to express this with a by-law, instead 
of a non-binding and therefore weaker resolution, in order to have Brookline be 
unequivocal in its commitment to enforcing the state’s safe haven provisions and also, 
crucially, to include language about the consequences of violations. Additionally, we see 
this act as a natural partner to Brookline’s first-in-the-nation 2019 by-law ensuring free 
access to menstrual products, so this new proposed by-law puts these provisions together 
in a single by-law addressing reproductive and gender-related health care and equity of 
access, explicitly including transgender and gender-diverse communities. A stand-alone 
“safe haven” resolution would not accomplish those goals.

The new proposed by-law language incorporates comments from Town Counsel so that it 
conforms with the language in relevant Mass General Laws, in particular those 
referenced above. Petitioners have also relied substantially on Reproductive Equity 
Now’s Action Tool-Kit, created to help municipalities like ours take productive, 
actionable steps to support competent, compassionate care for both patients and providers 

14.A.

Page: 434

https://malegislature.gov/Laws/SessionLaws/Acts/2022/Chapter127
https://malegislature.gov/Laws/SessionLaws/Acts/2022/Chapter127


May 23, 2023 Annual Town Meeting
x-5

in our midst. We are confident, therefore, that it is very likely to pass muster with the 
Attorney General’s office when it is reviewed.

_________________
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_________________________________
SELECT BOARD’S RECOMMENDATION

--------------
____________________________________________
ADVISORY COMMITTEE’S RECOMMENDATION

XXX
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__________
ARTICLE 17

______________
x ARTICLE
Submitted by:  Donelle S O’Neal Sr. 
  
SECTION ONE
 Section 8.37.2 of article 8.37, Marijuana Establishments, is hereby amended in the following 
ways:
To see if the Town will amend Section 8.37.4 of Article 8.37 of the Town’s General 
ByLaws,  
“CAPS ON THE NUMBER OF SELECT BOARD LICENSES FOR MARIJUANA  
CANNABIS 
RETAILERS”, as follows (additions are in bold, underlined text, and deletions are in 
bold, stricken text):   
  
Section 8.37.4 CAPS ON THE NUMBER OF SELECT BOARD LICENSES FOR MARIJUANA 
CANNABIS RETAILERS  
  
The Select Board shall not issue more Marijuana  Cannabis Establishment licenses in 
each of the following categories of Marijuana Cannabis Establishment licenses than the 
number that is 20% of the number of liquor licenses for off-premises alcohol 
consumption that have been issued by the Select Board pursuant to M.G.L. c. 138, § 15, 
as rounded up to the nearest whole number in the event the number is a fraction: a) 
Storefront Marijuana Cannabis Retailers, b) Marijuana Cannabis Delivery Operators, 
c) Social Consumption Marijuana Cannabis Retailers, and d) Marijuana Couriers.  
The Select Board may increase the foregoing limitation in (a) by two (2) as to 
Storefront Cannabis Retailers in the event it is granting the additional license(s) to 
an Equity Applicant as defined in a Select Board Cannabis policy or regulation then 
in effect.  
  
or act on anything relative thereto.  

SECTION TWO
Section 8.37.2 of article 8.37, Marijuana Establishments, is hereby amended by inserting after 

the last paragraph the following new paragraph:-

r.             Cannabis – Marijuana as defined by this article, Massachusetts General Laws, 
chapters 94G and 94I, and the regulations promulgated thereunder, as they may be amended.

_________________

PETITIONER’S ARTICLE DESCRIPTION

In May 2018, Town Meeting passed Warrant Articles 17 and 18 relating to the Town's 
Zoning and General by-laws, exercising local control over the siting, density and number 
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of Cannabis Establishments within the Town. More specifically, Town Meeting approved 
the "default" cap on Cannabis Retailers at 20% of the number off-premise alcohol 
consumption. There are 20 Licenses issued as of 10/24/22. Recently The Select Board 
added a 21st.  (21 x .20 = 4.2, which rounded up per our By-Law = 5) 
  
 The Board has expressed interest in diversifying the local cannabis industry and expanding 
the current cap on Cannabis retailers to achieve this goal. This Warrant Article proposes to 
achieve this goal by amending Article 8.37 of the Town's General 
ByLaws to increase the cap on the number of Select Board licenses for Cannabis Retailers 
-- by two (2) additional license -- to be made available only to Equity Applicants, as defined 
by The New State Cannabis Law. Including but not limited to the Select Board policy or 
regulation. In the event Town Meeting approves this amendment and the Town receives 
interest in the newly-available two (2) additional Cannabis Retailer licenses from qualified 
Equity Applicants, the number of Cannabis Retailers in town would increase from four to 
six.  

  
The two additional Cannabis Retail licenses would be subject to a new Cannabis 
Retailer Equity Policy that is currently being considered by the Select Board. That is The 
proposed policy exclusively provides the two additional Cannabis Retail licenses proposed 
by this Warrant Article for Equity Applicants. Which is in line with The 
New State Cannabis Legislation relative to Equity in the Cannabis Industry” 
(Senate, No. 3096) According to the proposal the Select Board is considering, "Equity 
Applicants" consist of applicants with Disadvantaged Business Enterprises status from the 
Commonwealth of Massachusetts (DBEs), Social Equity Participant status from the 
Cannabis Control Commission (SEPs), and Economic Empowerment Applicant status 
from the Cannabis Control Commission (EEAs). Further, Equity Applicants that are also 
Brookline residents will receive priority.  
    
The article seeks to amend the Town’s by-laws to increase the cap on the number of Select 
Board licenses for Cannabis Retailers -- by two (2) additional license -- to be made 
available only to Equity Applicants.  The Select Board’s policy, which was adopted in 
August and further amended in November, defines equity applicants as entities that have 
received a designation as having either Cannabis Control Commission (CCC) Economic 
Empowerment Status or CCC Social Equity Status.  
It’s  Brookline’s responsibility and duty to comply with The New Massachusetts State 
Cannabis Legislation Senate No. 3096. Especially Section 11. Which reads. 
 “Said section 3 of said chapter 94G, as so appearing, is hereby further amended by adding 
the following subsection:- 
(F) A city or town shall adhere to cannabis control commission regulations promulgated 
pursuant to section 4 regarding procedures and policies for host communities to promote 
and encourage full participation in the regulated Cannabis industry by people from 
communities that have been disproportionately harmed by Cannabis prohibition and 
enforcement and may establish additional procedures and policies to further this goal. The 
failure of a host community to adhere to such procedures and policies shall result in a 
Monetary penalty to the host community equal to the annual total of community impact 
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fees received from all marijuana establishments or medical marijuana treatment centers 
operating within the host community, to be deposited into the Cannabis Social Equity Trust 
Fund established in section 14A of chapter 94G.”  
  

_________________
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_________________________________
SELECT BOARD’S RECOMMENDATION

--------------
____________________________________________
ADVISORY COMMITTEE’S RECOMMENDATION

XXX
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__________
ARTICLE 23

______________
x ARTICLE
Submitted by:  Donelle S. O’Neal Sr., TMM4/AC

To see if the Town will adopt the following: 
RESOLUTION  PERTAINING TO THE ADOPTION OF AN IN-CAR VIDEO AND 
BODY WORN CAMERA POLICY FOR THE BROOKLINE POLICE DEPARTMENT. 

WHEREAS, In-Car Video  (“ICV”) and Body Worn Cameras (“BWC”) are considered to 
be effective law enforcement tools that reinforce the public's perception of police 
professionalism and preserve factual representations of officer-civilian interactions; and 

WHEREAS, ICV and BWC may be useful in documenting crime and accident scenes or 
other events that include the confiscation and documentation of incidental evidence or 
contraband; and 

WHEREAS, ICV and BWC are expected to enhance the Police Department’s ability to 
document and review statements and events during the course of an incident, and preserve 
video and audio information and evidence for investigative and prosecutorial purposes; and  

WHEREAS, although ICV and BWC recordings may provide only a limited perspective 
of encounters and incidents, and thus should be considered with all other available 
evidence, such as witnesses' statements, officer interviews, forensic analysis, and 
documentary evidence, studies have shown that ICV and BWC are a contributing factor in 
reducing complaints against police officers, increasing police accountability, and 
enhancing the public trust; and  

WHEREAS, the policy of the Brookline Police Department is to respect the legitimate 
privacy interests of all persons in Brookline, while ensuring professionalism in its 
workforce, and therefore, Brookline Police Officers should only use ICV and BWC within 
the context of existing and applicable federal, state, and local laws, regulations, and the 
Department’s rules and policies;  

NOW THEREFORE, be it resolved, that Town Meeting requests the Select Board, along 
with the Town Administrator and Human Resources Director or their designees, to work 
promptly, constructively, and collaboratively with the appropriate members of the 
Brookline Police Department to adopt a policy pertaining to the use of ICV and BWC by 
Brookline Police Officers, and that the use of such equipment be implemented as soon as 
practicable.  Be it further resolved that funding for the purchase, maintenance, and storage 
of ICV, BWC and recordings from such equipment be included in the Brookline Police 
Department Fiscal Year 2023-2024 Budget. 

Or act on anything relative thereto. 
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_________________

PETITIONER’S ARTICLE DESCRIPTION

This is not just a local issue.  This is part of the discussion on all three levels and is currently 
being addressed locally, statewide and nationally. 

This Article calls for the expedient development and adoption of a policy pertaining to the 
use of In-Car Video and Body-Worn Cameras by Brookline Police Officers and the 
implementation of such equipment in the Brookline Police Department. Which is needed 
and wanted by our Brookline Police Department. The current tension in regards to Police 
and Citizen interactions across our nation makes it imperative that we “Boost 
Transparency” and Accountability within the Police Department and Community. 

_________________

_________________________________
SELECT BOARD’S RECOMMENDATION

--------------
____________________________________________
ADVISORY COMMITTEE’S RECOMMENDATION

XXX
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__________
ARTICLE x

______________
x ARTICLE
Submitted by:  Jonathan Davis, TMM17, Bruce Levin, TMM17, Jonathan Margolis, 
TMM7

To see if the Town will amend the Town General By-Laws by adding the following at the 
end of Part VIII as follows: 

8.XX.1   As used in this Article 8.XX the term “Hotel” means a hotel as defined in the 
Zoning By-Law, section 2.08(5).  The term “Hotel” also means  a limited service hotel as 
defined in the Zoning By-Law, section 2.12(1).   As used in this Article 8.XX, the term 
“sex trafficking” means commercial sex induced by force, fraud and/or coercion, and also 
means commercial sex by a minor for the financial benefit of another person, regardless of 
how induced.  As used in this Article 8.XX,  the term “Employee” means (a) any  employee 
of the Innholder who works at least 16 hours in any week provided that such employee’s 
principal work-site is the Hotel for which the license is issued and provided further that 
such employee’s principal responsibilities involve physical presence with Hotel guests 
and/or physical presence in Hotel guest rooms, (b) any employee of a third party, which 
employee, if employed by the Innholder, would be described in (a), above, and (c) any 
individual who is an independent contractor who, if the individual were employed by the 
Innholder, would be described in (a), above.  

 8.XX.2 The Innholder of a Hotel shall provide each of its Employees as hereabove defined 
with training to identify signs of possible sex trafficking in the Hotel and how to respond 
appropriately when such signs are observed.  Such training shall be provided by a reputable 
anti-human trafficking entity, whether an agency of the Commonwealth of Massachusetts 
or of the United States, a not-for-profit organization, or a for profit entity (including, by 
way of example and not as a limitation, a national hotel brand).  Training shall not be at 
any cost, expense, or reduction in wages or other compensation to any Employee.  In the 
case of an Innholder that, at the time of  a license application, already holds an in-force  
license for the same Hotel, which license was issued after enactment of this  Article 8.XX, 
the Innholder shall provide the Select Board or its designee with a true and complete list 
of all Employees as hereabove defined who received the training since the issue of the 
current license and the job  titles or job descriptions of such Employees, the identity of the 
training agency, organization or entity, a brief description of the training, the date or dates 
of such training, and, also, a true and complete list of all Employees as hereabove defined, 
and their job  titles or job descriptions, who did not receive the training.  

8.XX.3   Each Innholder shall cause anti-sex trafficking notices to be prominently posted 
and continually maintained in its  Hotel in all locations where Employees are typically 
present but where the Hotel discourages or prohibits guests from entering – for example, 
staff locker rooms, staff lounges, staff snack rooms, staff lavatories, Hotel linen laundries, 
administrative offices, and supply rooms. The notices may be such as are provided by an 
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anti-human trafficking agency, organization or entity that provides training as set forth in 
8.XX.2, whether or not the agency, organization or entity has provided training to the 
Employees.  Each Innholder shall provide the Select Board and the Police Department with 
a true copy of the notice or notices to be posted and a list of all locations where such posting 
occurs. The Police Department may, at any reasonable time when the Hotel is open for 
business, enter the Hotel to examine the posting and maintenance of such notices and shall 
report concerns about insufficient posting and maintenance to the Innholder and  to the 
Select Board or its designee . 

 8.XX.4    In the case of an Innholder that, at the time of a license application, already holds 
an in-force license for the same Hotel, which in-force license was issued after enactment 
of this Article 8.XX, the Innholder shall provide the Select Board or its designee with a 
true and complete report of when Employees are required to physically enter guest rooms 
other than to render service requested by a room occupant, and when Employees are 
required to look into guest rooms from an open doorway other than to respond to a request 
by a room occupant.  

 8.XX.5  This Article 8.XX shall take effect upon enactment.

8.XX.6(a)  No provision of this By-Law shall apply where prohibited or preempted by 
state or federal law.

          (b) If any provision of this By-Law, or the application thereof to any person or 
circumstances, is declared invalid, that invalidity shall not affect other provisions or 
applications of this By-Law which can be given effect without the invalid provisions or 
application, and to this end the provisions of this By-Law are severable.

Or act on anything relative thereto.

_________________

PETITIONER’S ARTICLE DESCRIPTION

Human trafficking in hotels, most often sex trafficking, is an international problem, and 
the United States is not immune.  The U.S. Department of Homeland Security has an 
initiative to counter sex trafficking in the hotel industry (called “Blue Campaign”), as do 
the American Hotel and Lodging Association, several non-profits (e.g. ECPAT (End Child 
Prostitution and Trafficking)-USA, and the Polaris Project), and some hotel chains. 

Several brochures about the problem, and combatting it, are attached.

States (including Massachusetts) have criminal laws against sex trafficking and also have 
civil laws that permit victims to recover monetary damages.  The Massachusetts Attorney 
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General’s office has a human trafficking division where suspected human trafficking can 
be reported.

Nevertheless, sex trafficking in hotels often goes unnoticed and is not prosecuted, 
commonly because hotel staff and management are unaware of the signs of possible sex 
trafficking.

Under the Article an Innholder for a hotel must provide training for certain kinds of workers 
(“Employees”) at the hotel in identifying signs of sex trafficking and responding 
appropriately to the signs – these are workers who have worked at least 16 hours in any 
week, whose principal work-site is the hotel and whose principal responsibilities involve 
physical presence with hotel guests and/or physical presence in guest rooms.  It is up to the 
Innholder to decide upon and engage the training entity, which must be a reputable anti-
human trafficking entity as more detailed in the text of the Article.  Where an applicant for 
an Innholder license already holds an Innholder license for the same hotel and the existing 
license was issued after enactment of the Article (in other words, where the applicant is 
seeking renewal of a license issued after enactment of the Article), the applicant must 
provide the Select Board or its designee with a report naming the entity providing the 
training, the dates of the training, a brief description of the training,  a list of the workers 
and their job descriptions or job titles required to be trained during the existing license 
period who were trained, and the workers and their job descriptions or job titles required 
to be trained who were not.  It is up to the Select Board to determine what, if anything, to 
do with this information in considering the application for renewal of the existing Innholder 
license, and the Select Board may take such action as it thinks advisable. In effect, an 
Innholder’s license renewal is at risk if the Innholder licensee does not comply with the 
Article.  Because the required reporting can only occur when a licensee already holds a 
license that was issued after the Article was enacted and the licensee is essentially applying 
for renewal of the existing license the licensee has a year before applying for renewal to 
provide the required training and to acquire the information needed to make the required 
report to the Select Board or its designee. 

The petitioners have been told that all licensed hotels in Brookline currently require or will 
require staff training to a greater or lesser extent.  But, there is no legal requirement – 
statewide or local – that requires training.  Currently, an applicant for a new Innholder 
license may decide not to  provide training; and the holder of an existing license may 
decide to discontinue training.  It’s a business decision.  

Some of Brookline’s hotels are required by their “flag” – that is, the brand under which 
they operate (for example, Hilton or Marriot) – to provide training.  However, whether or 
not to operate under a flag is a business decision for an Innholder licensee; and there 
is no legal requirement that a flag, itself, require training.  

The Article also requires hotels to post prominently and maintain anti-sex- trafficking 
notices in places not usually open to hotel guests.  The notices may be such as are provided 
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by anti-sex- trafficking entities that provide training (including entities that don’t provide 
training to the particular hotel that posts them). The notices are required to be posted in 
what the hotel industry calls “back of the house” - places where staff is present but Hotel 
guests are discouraged or prohibited from entering (for example, staff locker rooms, staff 
lounges, staff snack rooms, staff lavatories, Hotel linen laundries, administrative offices, 
and supply rooms).  The reason for the notices is to remind staff of the problem and of their 
training. The Innholder must provide the Select Board or its designee and the Police 
Department with true copies of the notices to be posted and their locations. The Police 
Department may enter hotels at reasonable times during hotel business hours to examine 
posting and maintenance of required notices and must report its concerns about insufficient 
posting and maintenance to the Innholder licensee and to the Select Board or its designee.  
In the case of this requirement, Police Department reporting is not dependent on whether 
the existing Innholder license was issued after the enactment of the Article or whether the 
existing Innholder is applying for license renewal because posting and maintaining notices 
should not take a year to learn and it can be quickly performed and deficiencies can be 
quickly remedied.   Currently, there is no legal requirement that a hotel post 
informational reminders for staff about hotel sex-trafficking, even “back of the 
house”.  It’s a business decision.

Training hotel workers will be of limited effectiveness if they cannot observe the condition 
of guest rooms.   Some “flags” require frequent staff entry or, at least observation, of guest 
rooms ( for example, after two or three days).  But, apart from “flag” requirements, hotels 
may not require observation at all, or require observation only after many days and nights 
– it’s a business decision.  The Article requires that the holder of an Innholder license 
issued after enactment of the Article who is applying for a license (in effect seeking a 
license renewal) provide the Select Board or its designee with a report of when 
“Employees” (as defined in the Article) are required to physically enter guest rooms (other 
than when providing occupant-requested service) or observe guest rooms from open guest 
room doorways (other than when responding to occupant requests).   It is up to the Select 
Board to determine what, if anything, to do with this information in considering the 
application for renewal of the existing Innholder license.  If it appears to the Select Board 
that a particular hotel is an outlier among its peers in not requiring staff entry or observation 
(or in requiring infrequent staff entry or observation), or does not follow best practices, the 
Select Board may take such action as it thinks advisable.   

These requirements are intended to try to prevent sex trafficking, and to contribute 
positively to public safety, public health, and the preservation of human rights and human 
dignity. 

To petitioners’ knowledge there is no similar law in Massachusetts - either at the state level 
or the municipal level.  Bills requiring training were introduced in the 2019-2020 and the 
2021-2022 legislative sessions but were not enacted. 
For an ECPAT-USA survey by state and municipality of anti-sex-trafficking laws with 
respect to the hospitality industry google: 
Unpacking+Human+Trafficking+Vol+4.2022.pdf
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[Note – while the Warrant was open Volume 5 of the survey, the 2023 edition, had not yet 
been published.]

_________________

_________________________________
SELECT BOARD’S RECOMMENDATION

--------------
____________________________________________
ADVISORY COMMITTEE’S RECOMMENDATION

XXX
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__________
ARTICLE 10

________________
TENTH ARTICLE
Submitted by:  Neil Gordon, TMM1

To see if the Town will amend Section 2.1.13 of the General Bylaws, as follows (deletions 
in strikeout, additions in bold underline):

SECTION 2.1.13 PETITION ARTICLES
(a) Definitions:

Voter Initiated Petition – The petition of voters in the Town requesting 
insertion of a subject in the warrant for an annual town meeting pursuant 
to M.G.L. c. 39, s. 10, or special town meeting.

Lead Petitioner – The registered voter of the Town identified as such on 
a Voter Initiated Petition.

(b) Insertion in the warrant of Voter Initiated Petitions: The Select Board shall insert 
in the warrant for every special town meeting all subjects the insertion of which 
shall be requested of them in writing by ten (10) or more registered voters in the 
Town.

(c) For administrative purposes, each Voter Initiated Petition shall identify a single 
Lead Petitioner, and shall include such Lead Petitioner’s relevant contact 
information. 

(d) Failure to comply with the provisions of subsection (c) shall not relieve the Select 
Board from inserting in the warrant a subject otherwise meeting the criteria for 
such insertion.

Or take any other action relative thereto.

_________________

PETITIONER’S ARTICLE DESCRIPTION

As the number of warrant articles has expanded, placing a burden on the Advisory 
Committee, the Select Board, other of the Town’s boards, committees and commissions, 
and on Town Meeting, another trend has emerged: Where petitioned warrant articles were 
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most often brought by a petitioner or two, we now see a proliferation of co-petitioners. 
Excluding the multiple counts of grouped warrant articles, a rough count of last Fall’s 
special town meeting showed at least fifteen articles with multiple petitioners. Five had 
five or more co-petitioners. One had eleven!

Hidden to many, perhaps, is the burden the practice of listing co-petitioners places on our 
boards, committees and commissions, and on the Town staff. Scheduling 
meetings/hearings is difficult, and made more so when multiple petitioners are added to 
the scheduling mix, without the identification of a lead. Further, the authority of one or 
another petitioner to speak for the others is often less than clear, leading to inevitable 
delays. These delays cause the Advisory Committee, the Select Board, and other boards, 
committees, and commissions, to delay meetings and hearings, and the completion of 
reports to Town Meeting Members, compressing, as well, Town Meeting Members’ 
preparations for Town Meeting, as well.

This article proposes that every petitioned warrant article designate a single, “Lead 
Petitioner,” for administrative purposes only. Designating a lead will create a single point 
of contact. It does not preclude collaboration, and it does not preclude identification of co-
sponsors/petitioners. 

_________________

_________________________________
SELECT BOARD’S RECOMMENDATION

--------------
____________________________________________
ADVISORY COMMITTEE’S RECOMMENDATION

XXX
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__________
ARTICLE 19

______________
x ARTICLE
Submitted by:  Adeniyi Ijanusi

To see if the Town will create a Brookline Black N Brown Commission:

ESTABLISHMENT

To Create a Brookline Black N Brown Commission.

FUNCTION AND PURPOSE

The function of the Commission shall be to:

(a) Act as a centralizing force in the Town of Brookline and the community which will 
deal with all Black and Brown issues providing information, referral, guidance, and 
coordination to educate and to offer and provide technical assistance to other public 
agencies and private persons, organizations and institutions engaged in activities and 
programs intended to eliminate systemic, racism prejudice and discrimination against a 
person because of the color of their skin and racial status as Black and Brown.

(b) Take such action as the Commission considers appropriate to advance the aims of 
the State Equal Rights Amendment to ensure the equal status of Black and Brown persons 
of every race, creed, color, national origin, age, gender identity or gender expression, and 
sexual orientation.

(c) The term "Black and Brown" in this Warrant Article shall include:
I. Black will refer to persons that are African, or African American, with 
emphasis on those descended from slavery.
II. Brown refers primarily to Latinx and Indigenous persons that suffer from 
the institutional harms of being racially marginalized, as well as other minorities 
that are similarly marginalized due to the color of their skin. This does not 
encompass all racial minorities, as not all racial minorities are marginalized in the 
same ways. This commission is to address the specific marginalization of these 
populations most disenfranchised in Brookline.

POWERS AND DUTIES

The powers and duties of the Commission shall include the following:

(a) To ensure equity in the status of Black and Brown people in Brookline.
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(b) To design and implement programs that promote equity for all Black and Brown 
people in the Town of Brookline.

(c) To develop recommendations and recommend policy to all departments, divisions 
and agencies of the Town, including the Select Board.

(d) To act as liaison with all departments and divisions of Town government on issues 
affecting Black and Brown people

(e) To initiate and coordinate and monitor the enactment of legislation which promotes 
equal status of Black and Brown people on the Municipal, State, and Federal levels, and to 
assure that appropriate regulations are adopted and enforced pursuant to such legislation.

(I) To work with and assist the appropriate Town agencies in their investigation of incidents 
of discrimination against Black and Brown people.

(g) To obtain from Town departments, divisions, and agencies, information necessary 
to carry out the functions, purposes, programs, and activities of the Commission.

(h) To initiate public exhibits and media events in Town Hall, Town libraries, and other 
town-owned property as well as in other locations within and without the Town.

(i) To raise funds for the use of the Commission and to accept money, gifts and 
services for its exclusive use.

G) To recruit and recommend prospective Commissioners for subsequent appointment by 
the Select Board.

(k) To appoint task forces to assist the Commission in its operations.

(I) Such other powers and duties as may be agreed on by the Select Board and the 
Commission.

MEMBERSHIP, APPOINTMENT, TERM

(a) The Commission shall consist of thirteen members, 12 of whom shall be appointed 
via residents voting in the neighborhoods they reside in.1 will be appointed by the Town 
via the Select Board, to serve for a term of three years.

(b) The initial appointments shall be made by a voting process overseen by local 
community leaders. If any positions cannot be filled, or when a vacancy occurs, an 
appointment shall be made by the Commission to serve for the remainder of the term. A 
person is not precluded from serving more than one term. Commissioners must be residents 
of the Town of Brookline.
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ELECTION OF CHAIR & BY-LAWS

The members of the Commission shall elect a Chair, vice chair, treasurer and secretary, 
from among its members, and shall adopt by-laws for the Commission.

ANNUAL REPORT

The Commission shall make an Annual Report of its program and activities to the Select 
Board.

 or act on anything relative thereto.

_________________

PETITIONER’S ARTICLE DESCRIPTION

No explanation submitted.
_________________
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_________________________________
SELECT BOARD’S RECOMMENDATION

--------------
____________________________________________
ADVISORY COMMITTEE’S RECOMMENDATION

XXX
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MBTA-CA Multifamily Permitting Committee
Committee Charge

4-18-23

Purpose

The MBTA-CA Multifamily Permitting Committee (the Committee) will identify, develop, and analyze 
potential options for complying with the MBTA Communities Act, in parallel to the work already underway 
along Harvard Street, so that Town Meeting can be presented with credible and meaningful alternatives in 
considering how best to comply with that Act’s requirements. 

The Committee shall focus on developing potential options that could but need not include portions of the 
Harvard Street study area that: (i) seek to minimize adverse impact to commercial districts and existing 
businesses, (ii) include at least one option likely to incentivize the creation of additional housing units that are 
suitable for all stages of life and income levels, and (iii) take into consideration the location of additional 
housing relative to available capacity for open space, schools, and other public infrastructure.

Scope

The Committee, with the support of the Department of Planning and community Development, will make 
recommendations to the Select Board on proposed solutions (which could but need not include portions of 
Harvard Street), including any site plan review standards that affect the theoretical housing yield, by July 14, 
2023, or as soon thereafter as reasonably feasible. That will likely give enough time for the State to review 
potential options submitted by the Select Board over the summer. Following this process, the Committee will 
assist staff in drafting warrant articles and related materials, including site plan review standards in time for Fall 
2023 Town Meeting (estimating August 31st warrant article deadline). Committee meetings will be held 
remotely via zoom.

Prior to making recommendations to the Select Board, the Committee shall:  
 Notify property owners and tenants (including commercial tenants) of at least one public hearing of any 

proposed zoning changes; 
 Develop two or more solutions for MBTA Communities Act compliance, with a goal of at least one 

solution that would likely incentivize at least 699 net new housing units constructed (10% of the 
theoretical housing capacity required by the State) – which could but need not include solutions being 
developed on Harvard Street, or be entirely separate from Harvard Street;

 Evaluate the possibility of compliance through the use of, but not necessarily limited to, existing T 
(two-family) zones and M (multi-family) zones; and

 Consider and resolve to the extent feasible any unintended consequences updated zoning may have, 
including impacts of the MBTA-CA parking model, negative impacts on existing businesses, climate 
resiliency, potential demolition of existing housing stock or loss of character-defining features of the 
Town.
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Slate for approval on April 18, 2023

Dick Benka (chair)

Rick Fredkin

Carol Gladstone

Ken Lewis

Linda Olson Pehlke

David Pollak

Katha Seidman

Neil Wishinsky
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Submit Date: Dec 07, 2022

First Name Middle Initial Last Name

Email Address

Home Address

City State Postal Code

Primary Phone

Brookline, MA Boards & Commissions

Application Form

Profile

What Precinct do you live in? *

 Precinct 2 

Which Boards would you like to apply for?

Naming Committee: Submitted

Interests & Experiences

What type of experience can you offer this Board/Commission?

1. Previous member (alternate) of the Naming Committee -- 2020-2022. I took the spot vacated when a
member moved away. 2. Member, School Committee Ad Hoc group that investigated all of the school
names, in light of the Warrant Article that changed the name of the former Edward Devotion School --
2018-2020.

What type of issue would you like to see this Board/Commission address?

The Heath School community has been wrestling with the historical information discovered when the Ad
Hoc committee upon which I served (see above) found hard evidence of the Heath family's slave dealings.
They're going through a renaming process now; I look forward to their outcome! In 2018, Saeed Ola, Vice
Principal of the Florida Ruffin Ridley School, stated to me that "institutions should reexamine their names
every 50 to 100 years. Is the name still relevant?" And to my mind: does a current name do damage to a
certain gender, race, or ethnic group in town? I don't think that any street, school, or square name is
sacred. I look forward to working with name changes as they arise.

Are you involved in any other Town activities?

Current: Chair, Friends of the Public Library; Town Meeting Member, precinct 2. Previous: parent
representative on the (formerly Devotion) Building Renovation Committee; PTO co-president of the
(former Edward Devotion School, now) Florida Ruffin Ridley School; school library volunteer for 12 years
at two school libraries.

Pamela L Roberts

Pamela L Roberts
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Upload a Resume

Date of Birth

Do you have time constraints that would limit your ability to attend one to two meetings a
month?

None.

Demographics

Ethnicity

 Caucasian/Non-Hispanic 

Gender

 Female 

Naming_Committee_resume.pdf

03/16/1958

Pamela L Roberts
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Kevin MacKenzie
@gmail.com

BACKGROUND
Dedicated educator with a background in Middle School education across several roles. Extensive experience in general and
special education, working closely with students, collaborating with colleagues from different departments. Known as
someone who takes initiative,  is dependable, and has well established relationships with colleagues and students. Well
versed in online education platforms and technology.

EDUCATION ________
Emmanuel College, Boston, Massachusetts May 2019
Bachelor of Arts Degree, Cum Laude: Double Major in Secondary Education and History with a Minor in Political Science

CERTIFICATION
Massachusetts Initial Educator License, History (5-12) Issued

Moderate Disabilities Add-on License, (5-12) Pending Completion

Sheltered English Immersion Endorsement Issued

AREAS OF EXPERTISE
● Creative lesson planning
● Curriculum development
● Classroom management
● Instructional best practices
● Inclusion supports, modifications, and

accommodations

● Moderate disabilities

● Canvas software
● Google Drive and related software
● Newsela, Gale, and other online learning

platforms

EXPERIENCE
AMOS A. LAWRENCE SCHOOL, Brookline, Massachusetts September 2021 – present
6th Grade Social Studies

● Designed and implemented lesson plans outlined by the Massachusetts curriculum frameworks.
● Created necessary materials required for instruction, including slideshows, worksheets, and assessments.
● Integrated technology into the classroom to produce engaging, hands-on activities for students.
● Worked closely with the sixth-grade team, the middle school team, and families to meet the needs of students.
● Managed a classroom of students independently using positive behavior management strategies.

AMOS A. LAWRENCE SCHOOL, Brookline, Massachusetts September 2019 – June 2021
Paraprofessional

● Supported students in general education classrooms and assisted with accessing their classes.
● Modified assignments and provided accommodations for students on assignments.
● Planned and facilitated Learning Center periods to help students work on meeting IEP goals and complete work.
● Worked closely with general educators, Special Education liaison, and guidance counselor to best support students.
● Cultivated deep relationships with students to ensure they could succeed academically, emotionally, and socially.

PUBLIC SCHOOLS OF BROOKLINE, Brookline, Massachusetts May 2019 – June 2019
Substitute Teacher

● Worked in various classrooms and settings in some of the district’s eight K-8 schools and high school.
● Fulfilled both single-day and multi-day assignments for content teachers, specialists, and paraprofessionals.
● Served as a substitute teacher for a wide variety of grade-levels and subjects.
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Brookline, MA

Naming Committee

Appointing Authority Select Board

Category School Committee

David Pearlman
2nd Term Apr 01, 2023 - Aug 31, 2026

Appointing Authority Select Board

Category Commission for Diversity, Inclusion and
Community Relations

Adena Walker
1st Term Sep 01, 2022 - Sep 01, 2025

Appointing Authority Select Board

Category Parks and Recreation Commission

James Carroll
1st Term Sep 02, 2021 - Sep 02, 2024

Appointing Authority Select Board

Category Preservation Commission

Elizabeth Armstrong
1st Term Sep 02, 2021 - Sep 02, 2024

Appointing Authority Select Board

Category Advisory Committee Appointee

David-Marc Goldstein
1st Term Sep 02, 2021 - Sep 02, 2024

Appointing Authority Select Board

Harry K Friedman
2nd Term Jul 23, 2019 - Sep 01, 2020

Board Roster

Naming Committee Page 1 of 2
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Appointing Authority Select Board

Position Alternate member

Category Alternate Member

Pamela Roberts
1st Term Sep 01, 2020 - Sep 01, 2023

Appointing Authority Select Board

Vacancy

Naming Committee Page 2 of 2
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	Agenda
	5.A. - Question of approving the authorization to hire request for a Finance Assistant (C-08) in the Treasury/Collection Division of the Finance Department.
	5.B. - Question of accepting a rebate check from National Grid, An Energy Solutions Implemented Program for the installation of heating pumps at the swimming pool in the amount of $19,675.
	5.C. - Question to approve and execute an agreement with Abe Faber, Treasurer and Co-Director, for the operation of the Farmers’ Market at the Centre Street West Parking Lot on Thursdays from 9 AM -9 PM from June 1, 2023 through November 16, 2023.
	5.D. - Question of approving the Flowers and Opera community event to be held in the SS Pierce Alley Saturday, May 20, 2023 from 3 PM – 6 PM.
	5.E. - Question approving a Temporary All Alcohol Beverages Sales License to Artbarn Community Theatre for a Fundraiser Dinner to be held on May 13, 2023 from 7:00 PM – 10:00 PM at 210 Harvard Street. 120 people expected to attend.
	8.A. - Question of approving the application for a Secondhand Article License to Brookline Booksmith Corporation. d/b/a Brookline Booksmith at 279 Harvard Street Brookline, MA 02446.
	9.A. - Question of approving the application for a Food Vendor License for Josh Gelerman d/b/a The Butcherie at 374 Boylston Street.  Hours of operation will be Monday – Friday and Sunday 7:00 AM – 6:00 PM.
	10.A. - Question of approving the application of a Change of Manager from Jaimie Thang to Bao Ping Chen for DTJ Group, Inc. d/b/a Mandarin Gourmet at Mandarin Gourmet.

Question of approving the application for Change of Officer for DTJ Group, Inc.d/b/a Mand
	12.A. - Question of approving the application of a Change of Ownership for a Common Victualler from CDT Donuts d/b/a Dunkin Donuts to BB Donuts LLC d/b/a Dunkin’ at 265 Boylston Street.  Hours of
	13.A. - Review of the FY24 Departmental Budgets for the Office of Veterans' Services, the Department of Health and Human Services, and the Building Department.
	14.A. - Public Hearing and possible vote on the following warrant articles for the 2023 Annual Town Meeting:
	15.A. - Discussion and possible vote on the following warrant articles for the 2023 Annual Town Meeting:
	16.A. - Presentation and possible vote on the committee charge and slate for the
	17.B. - Naming Committee

